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Introduction


SPECIAL NOTE

Revisions to the handbook in 2019 incorporated most of the Manual for Faculty Evaluation (MFE, Parts I-V).  Some of the material from those parts of the manual have been integrated into Chapter 3.  Other MFE materials related to evaluation or promotion and tenure are now found in appendices to the handbook.

Chapter 4, “Non-Tenure-Track Faculty,” underwent extensive revisions in 2019.  It is strongly recommended that all administrators who supervise or play a role in evaluating NTT faculty review the chapter carefully.  The changes involve hiring, assignments, renewal, and evaluation of NTT faculty. 

Please address all questions about the handbook to Diane Kelly, Vice Provost for Faculty Affairs.




This handbook contains material that applies to all faculty members at three campuses of The University of Tennessee (UT): the University of Tennessee, Knoxville (UTK), the University of Tennessee Institute of Agriculture (UTIA), and the University of Tennessee Space Institute (UTSI). The faculty members at these three campuses are represented by one faculty senate (hereafter “the Faculty Senate”).

The faculty members at UTK and UTSI report, administratively, to one chancellor (hereafter “the chancellor of UTK”) while the faculty members at UTIA report to another chancellor (hereafter “the chancellor of UTIA”). Where this handbook indicates an action that needs to be taken by both chancellors, “the chancellors” or “the chancellors of UTK and UTIA” will be used. Where the action is to be taken by only one chancellor, “the chancellor” will be used without a campus designation and is understood to mean the chancellor with administrative responsibility for the campus where the action is taken.

The Faculty Handbook is intended to be a general summary of university policies, guidelines, services, and resources. When official university policies and procedures are changed by the Board of Trustees or other duly constituted authority, such changes become effective on the date designated at the time of their adoption and supersede any conflicting or inconsistent provision in the Faculty Handbook. Notification of such changes is given to department and college offices.

The most recent versions of the University of Tennessee System and UTK Fiscal Policies and the UTK HR Policies are available on the University of Tennessee website. Questions about a particular policy or issue should be addressed to the department administrator, human resources representative, vice provost for faculty affairs, or chief business officer.





This website reflects the Faculty Handbook as revised on January 1, 2021.

This revision of the Faculty Handbook was done in accordance with Chapter 8 of the Faculty Handbook (“Revision of the Faculty Handbook”).

Download a PDF version of the 2021 Faculty Handbook.

Earlier versions of the Faculty Handbook are available in Trace.
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